4 Positions Available
Start Dates: Immediate

Chief Financial Officer
Chief Credit Officer 
Senior Compliance Officer 
Senior Loan Operations Officer

Please send resume to:  jtiscareno@portraitbank.com

Job Title: Chief Finance Officer (CFO)
(Controller/Treasurer/CFO Function)
Founding Executive | De Novo Community Bank 

Location: Winter Park, FL
Organization: Portrait Bank– De Novo Community Bank in Organization
Reports To: Chief Executive Officer
Start Date: Immediate

About Us
Portrait Bank (I/O) is a new, locally owned community bank in formation, committed to serving Central Florida with exceptional service, strong technology, and strong local values. We’re building a dynamic, experienced team to help us launch and grow a safe, sound, and community-focused financial institution.

About the Opportunity
Join the founding team of a new community bank set to open in approximately March/April 2026. As Chief Finance Officer (CFO), you’ll play a pivotal role in building and leading all accounting, financial, and treasury functions from pre-opening through full operations that define our bank’s success from day one. This is a ground-floor executive opportunity for a seasoned financial leader who thrives in entrepreneurial settings and is eager to shape a risk-aware, growth-oriented banking organization.  This role serves as the bank’s primary financial executive—responsible for financial reporting, budgeting, liquidity management, regulatory compliance, and internal controls.

Key Responsibilities 

What You’ll Do
Pre-Opening Responsibilities (Build Phase):

· Develop, implement, and oversee the bank’s accounting, financial, and treasury functions from pre-opening through full operations
· Monitor capital formation progress and regulatory charter application status; respond to additional regulatory requests or questions regarding financial sections (FDIC, state) 
· Assist in implementation of core banking system, general ledger, regulatory reporting platforms, and all financial/operational systems 
· Design deposit and loan pricing strategies, establish chart of accounts, select external auditors, and negotiate vendor contracts 
· Create pre-opening budget, liquidity contingency plan, investment portfolio guidelines, and insurance programs
· Develop and implement the bank’s accounting, financial, and treasury functions from pre-opening through full operations

Post-Opening Responsibilities (Operate & Grow Phase):
· Serve on executive team and Board committees; lead strategic planning, budgeting, and forecasting; manage investor relations 
· Oversee all accounting operations, including general ledger, accounts payable, reconciliations, and financial reporting.
· Oversee all financial statement preparation in accordance with GAAP, regulatory reporting (Call Reports), capital management, coordinate external audits and regulatory examinations, core banking systems, operational efficiency initiatives, and business continuity planning  
· Chair ALCO; manage treasury operations, investment portfolio, interest rate risk, liquidity, cash flow, and correspondent banking relationships 
· Respond, as needed, to examination findings 
· Build, lead and develop finance, accounting, compliance, and operations teams; monitor key financial metrics (ROA, ROE, efficiency ratio, NIM) 
· Responsible for CECL/loan loss reserves, loan pricing profitability analysis, and collaborating with Chief Credit Officer on portfolio performance
· Lead annual budgeting, forecasting, and financial planning.
· Prepare financial reports and insights for management and the Board of Directors.
· Recruit and build finance, accounting, compliance (as needed), and operations teams; establish organizational structure 

Preferred Qualifications
· Bachelor’s degree in Accounting, Finance, or related field required; CPA or MBA desired
· 10+ years of progressive finance or accounting experience in community banking or financial services.
· Strong understanding of GAAP, FFIEC Call Reports, and regulatory reporting.
· Proven ability to establish financial systems and controls in a start-up environment.
· Proficiency with Excel and familiarity with core banking/accounting systems (Jack Henry, Fiserv, FIS, etc.).
· Excellent analytical, organizational, and communication skills.
· Strong interpersonal skills with excellent teamwork acumen and collaborative mindset
Compensation & Benefits
· Competitive salary
· Potential for equity participation, stock options, or performance-based incentives.
· Comprehensive benefits package available after opening.
Why Join Us
This is a unique opportunity to be a founding team member of a new community bank—helping shape its financial foundation, culture, and success from the ground up.
How to Apply
Please submit your resume and cover letter to jtiscareno@portraitbank.com with the subject line “Chief Finance Officer – Portrait Bank”


Job Title: Chief Credit Officer (CCO) 
Founding Executive | De Novo Community Bank
 
[bookmark: _Hlk211352541]Location: Winter Park, Florida
Organization: Portrait Bank– De Novo Community Bank in Organization
Reports To: Chief Executive Officer (CEO)
Start Date: Immediate

About Us
Portrait Bank (I/O) is a new, locally owned community bank in formation, committed to serving Central Florida with exceptional service, strong technology, and strong local values. We’re building a dynamic, experienced team to help us launch and grow a safe, sound, and community-focused financial institution.

About the Opportunity
Join the founding team of a new community bank set to open in approximately March/April 2026. As Chief Credit Officer (CCO), you’ll play a pivotal role in building the credit culture, policies, and systems that define our bank’s success from day one.
This is a ground-floor executive opportunity for a seasoned credit leader who thrives in entrepreneurial settings and is eager to shape a risk-aware, growth-oriented banking organization.

What You’ll Do
Pre-Opening Responsibilities (Build Phase):
· Develop and implement the bank’s loan policies, underwriting standards, and credit risk framework.
· Work closely with regulators to ensure credit and compliance readiness for opening approval.
· Define the bank’s credit culture and risk appetite, aligned with strategic and capital plans.
· Help implement loan origination and monitoring systems.
· Recruit, mentor, and train the initial credit and lending team.
· Review early loan opportunities and assist in building a pipeline for launch.
Post-Opening Responsibilities (Operate & Grow Phase):
· Oversee all aspects of credit administration, underwriting, approval, and portfolio monitoring.
· Manage credit risk, concentrations, and loan portfolio performance.
· Lead the loan review process, CECL calculations, and regulatory reporting.
· Present portfolio reports and risk analyses to the Loan Committee and Board of Directors.
· Partner with and help mentor lenders to balance sound credit decisions with strategic growth.
· Serve as the bank’s lead contact for examiners and auditors on credit matters.
· Oversee problem loan identification, remediation, and workout strategies.
· Engage with clients to create loan structures that meet customer needs and align with Bank’s policies and underwriting philosophy
· Lead the Bank’s Management Loan Committee and serve as key participant in Board Credit Committee
· Roll up sleeves as needed to help directly with Underwriting and/or portfolio management


What You Bring
· Preferred 10+ years of progressive commercial banking experience, with 5+ years in a senior credit leadership role.
· Proven expertise in community or regional banking, ideally including de novo experience
· Deep understanding of commercial real estate (CRE), C&I, and consumer credit underwriting.
· Strong grasp of CECL, regulatory compliance, and loan review processes.
· Exceptional analytical judgment, integrity, and executive communication skills.
· Bachelor’s degree in finance, accounting, or related field (MBA or Graduate Banking Program preferred).

Why Join Us

This is a unique opportunity to be a founding team member of a new community bank—helping shape its financial foundation, culture, and success from the ground up.

How to Apply
Please submit your resume and cover letter to jtiscareno@portraitbank.com with the subject line “Chief Credit Officer – Portrait Bank”

Job Title: Senior Compliance Officer
(Compliance, BSA, AML, CRA, Deposit operation functions)

Location: Winter Park, Florida 
Organization: Portrait Bank– De Novo Community Bank in Organization
Reports To: Chief Operating Officer (COO)
Start Date: Immediate

About Us
Portrait Bank (I/O) is a new, locally owned community bank in formation, committed to serving Central Florida with exceptional service, strong technology, and strong local values. We’re building a dynamic, experienced team to help us launch and grow a safe, sound, and community-focused financial institution.
About the Opportunity: Ready to make history? Join the founding team of a brand-new community bank launching in approximately March/April 2026! This is your chance to be there from DAY ONE—building our compliance framework from the ground up, shaping the systems and processes that will power our success, and creating a culture that will define who we are for years to come.
This isn't just another banking job—it's a rare ground-floor opportunity to leave your fingerprints on every aspect of a growing institution. If you're a banking pro who lives for the entrepreneurial thrill, loves moving fast, and wants to build something truly meaningful, this is YOUR moment. Let's create something extraordinary together!
Position Summary The Senior Compliance is officer (In charge of Compliance, BSA, and Deposit Operations) will serve as the senior-most compliance professional in the organization, responsible for all aspects of regulatory compliance, Bank Secrecy Act (BSA), Anti-Money Laundering (AML), Community Reinvestment Act (CRA), and deposit operations.
This is a highly hands-on role --in the early stages, the successful candidate will personally perform and oversee all compliance-related activities, policies, and procedures, before gradually building and leading a team as the bank grows.
Key Responsibilities
Compliance Program Leadership
· Oversee the creation, implementation, and enforcement of comprehensive policies and procedures for a de novo bank that ensure compliance with FDIC, CFPB, FinCEN, OFAC, and state banking regulations.
· Lead the bank’s response to regulatory examinations, audits, and inquiries.
Regulatory Oversight
· Monitor changes in federal and state laws, including BSA/AML, UDAAP, ECOA, Fair Lending, HMDA, CRA, and Florida Statutes Chapter 655.
· Ensure timely updates to internal controls and procedures based on evolving regulatory requirements.
· Serve as the primary liaison with regulatory agencies and external auditors.
Risk Management
· Conduct enterprise-wide compliance risk assessments and develop mitigation strategies.
· Collaborate with internal audit, legal, and operational teams to identify and resolve compliance gaps.
· Lead investigations into potential violations and oversee remediation efforts.
BSA/AML Program Administration
· Serve as the Bank’s Designated BSA Officer
· Develop, maintain, and supervise the Bank Secrecy Act/Anti-Money Laundering program, including transaction monitoring, customer due diligence (CDD/EDD), and suspicious activity reporting (SAR).
· Develop and ensure compliance with OFAC screening and sanctions protocols.
· Oversee independent testing and validation of the BSA/AML program.
Consumer Protection & Fair Lending
· Monitor lending practices, disclosures, and marketing materials for compliance with ECOA, Fair Lending, and UDAAP standards.
· Conduct periodic reviews of customer outcomes and product suitability.
· Ensure accurate and timely HMDA reporting and CRA documentation.
CRA & Fair Banking
· Manage all aspects of CRA compliance, including data collection, reporting, and performance tracking.
· Ensure compliance with fair lending laws and regulations (e.g., ECOA, HMDA).
Deposit Operations Compliance
· Oversee compliance related to deposit products, disclosures, account opening, and servicing activities.
· Support the establishment of deposit operations procedures and internal controls.
Training & Culture
· Design and deliver compliance training programs tailored to staff roles and responsibilities.
· Promote a culture of ethical conduct, regulatory awareness, and operational integrity.
Governance & Reporting
· Prepare and present compliance reports to executive leadership and the Board of Directors.
· Lead the bank’s Compliance Committee and ensure proper issue escalation and resolution.
· Maintain thorough documentation of compliance activities, decisions, and risk assessments.
Preferred Qualifications
· Bachelor’s degree in Finance, Business, or related field.
· 5–10 years of banking compliance experience, including leadership roles.
· Deep knowledge of federal and state banking laws and regulations.
· Proven success managing BSA/AML programs and regulatory examinations.
· Strong leadership, communication, and analytical skills.
· Proficiency in compliance software (e.g., Verafin, Actimize, or similar).
· Professional certifications such as CRCM, CAMS, or CIA preferred.
Preferred Attributes
· Experience in a community bank environment.
· Familiarity with Florida Office of Financial Regulation (OFR) expectations and examination protocols.
· Ability to balance regulatory rigor with operational flexibility and customer service.
· Commitment to community banking values and financial inclusion.
· Ability to thrive in a startup environment, willing to roll up your sleeves and do the work.
· Strong analytical, communication, and organizational skills.

Why Join Us

This is a unique opportunity to be a founding team member of a new community bank -helping shape its financial foundation, culture, and success from the ground up.


How to Apply Please submit your resume and cover letter to jtiscareno@portraitbank.com with the subject line “Senior Compliance Officer – Portrait Bank”



Job Title: Senior Loan Operations Officer

Location: Winter Park, Florida 
Organization: Portrait Bank– De Novo Community Bank in Organization
Reports To: Chief Credit Officer (CCO)
Start Date: Immediate

About Us
Portrait Bank (I/O) is a new, locally owned community bank in formation, committed to serving Central Florida with exceptional service, strong technology, and strong local values. We’re building a dynamic, experienced team to help us launch and grow a safe, sound, and community-focused financial institution.

About the Opportunity
Ready to make history? Join the founding team of a brand-new community bank launching in just five months! This is your chance to be there from DAY ONE—building our loan operations infrastructure from the ground up, designing the workflows and systems that will drive our lending success, and creating a culture of operational excellence that will define who we are for years to come.
This isn't just another banking job—it's a rare ground-floor opportunity to leave your fingerprints on every aspect of our lending operations. If you're a loan ops pro who lives for the entrepreneurial thrill, loves moving fast, and wants to build something truly meaningful, this is YOUR moment. Let's create something extraordinary together!
Position Summary:
As our Senior Loan Operations Manager, you'll be the architect of our lending engine—building and leading the operations that turn loan applications into funded dreams. You'll design efficient workflows, implement cutting-edge systems, ensure flawless execution from application to closing, and lead a team dedicated to operational excellence. This role demands a strategic thinker who can balance the big picture with meticulous attention to detail, someone who thrives on creating order from opportunity and building processes that scale. You'll work cross-functionally with lending, compliance, and technology teams to ensure every loan flows smoothly while maintaining the highest standards of accuracy and customer service. If you're ready to build something from scratch and own the results, this is where your expertise meets impact!

As Senior Loan Operations Officer, you’ll play a pivotal, hands-on role building the bank’s loan operations’ function from the ground up. You’ll be the bank’s first loan operations professional — responsible for all aspects of loan closing, booking, servicing, and ongoing client and attorney coordination. This is a unique opportunity to shape the operational foundation of a modern, relationship-driven community bank.

Key Responsibilities
· Loan Closings: Lead all loan closing activities across commercial and consumer lending; prepare documentation, coordinate with attorneys, ensure collateral perfection, and maintain full compliance with policies and regulations.
· Loan Onboarding & Servicing: Handle all aspects of loan setup and booking into the core system, disbursement, payment processing, and ongoing maintenance.
· Client & Partner Collaboration: Work directly with clients, attorneys, title companies, and internal teams to ensure smooth, accurate, and timely closings.
· Process Development: Design and implement efficient, compliant loan operations workflows and procedures for a growing institution.
· Cross-Department Support: Partner with the credit, compliance, and deposit operations teams to ensure accuracy, data integrity, and regulatory compliance throughout the loan lifecycle.
· System Administration: Support the implementation and optimization of the bank’s core system and loan operations technology.
· Audit & Quality Control: Maintain meticulous records and ensure audit readiness, accuracy of loan files, and data integrity.
· Future Leadership: As the bank grows, help recruit, train, and lead a team of loan operations professionals.

Preferred Qualifications
· 7+ years of progressive loan operations, loan administration, or closing experience in a community or regional bank setting.
· Deep understanding of commercial and consumer loan documentation, collateral, and servicing requirements.
· Proven ability to manage all facets of the loan process from closing through booking and ongoing servicing.
· Strong collaboration and communication skills — able to work effectively across teams and directly with clients.
· Experience working in a startup, de novo, or high-growth banking environment preferred.
· Comfortable being “hands-on” — personally managing day-to-day loan operations while building scalable systems for growth.

Why Join Us
This is a unique opportunity to be a founding team member of a new community bank -helping shape its financial foundation, culture, and success from the ground up.

How to Apply Please submit your resume and cover letter to jtiscareno@portraitbank.com with the subject line “Senior Loan Operations Manager – Portrait Bank”


